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Abstract

Relevance. The study of problematic aspects in the process of training civil servants in the post-Soviet countries is
extremely relevant today. This is, of course, due to an active policy of retraining workers according to the European
approaches. Thus, an examination of the problems currently impeding the effective training of civil servants will make it
possible to find ways to address and improve them.

Purpose. The aim of the work is to analyze the main approaches and tools that are used by post-Soviet higher education
institutions in the process of training civil servants.

Methodology. In the article used various scientific and methodical means, among which functional and system
approaches, as well as the method of analysis and synthesis, comparison, deduction, generalization.

Results. As a result of the research, both the theoretical and practical part of the question was revealed. Accordingly, in
the first half of the work the essential content of the basic concepts and terms related to the studied topic has been
determined, as well as their features and features have been disclosed. In addition, the methods and approaches underlying
the training of civil servants in the post-Soviet countries were digging more into and their main disadvantages were
identified accordingly.

Conclusions. The practical value of the work lies in the fact that it can be used as methodical material for higher education
institutions, and for the personal development of individual educational workers. Perspective direction for future research
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Problems of training of civil servants in post-Soviet higher educational institutions

is consideration of modern programs, including remote ones, to improve the professional competence of civil servants

and identify their main disadvantages.

Keywords: learning process; civil service; students; public service; modernization of the system of professional training

of public servants; innovative technologies of education.

Introduction

In the context of globalization and the active development
of society, it raises the question of improving the level of
qualification of civil servants. When analyzing the current
state of educational approaches and materials used in post-
Soviet higher education institutions for the training of civil
servants, it should be found that they are quite problematic
and contain a number of disadvantages. The ideological
component plays a significant role, in particular, the
essential understanding of the concept of public servant
and his competence [1].

In order to overcome them, it is clearly necessary to
change the basic directions and tools for the organization
of the educational process. Promising is the direction of
European countries, which are characterized by the
formation of a full-fledged mechanism of effective
continuing vocational training, aimed at the permanent
development of skills of a public servant. In turn, the
application of special educational disciplines, aimed at
improving the skills and knowledge of future civil
servants, is inherent in higher educational institutions of
the post-Soviet countries, as well as the introduction of a
common system for evaluating their results. However, it
must be accepted that such disciplines are outdated and do
not correspond to a modernized society [2].

In addition, current curricula planned to educate civil
servants lack the bases that influence their socialization
and interaction with the public within their authority.
These results are the result of a systematic analysis of the
institutions of higher education that train future civil
servants accordingly. An important direction for
improving the educational process is, of course, paying
attention to the assessment of the quality of the acquired
qualifications of property entities of state administration
and local self-government. This is due to the fact that the
process of testing the level of knowledge is key and allows
to determine the effectiveness of the approaches used by
educational institutions [3].

It is also important to analyze the problem of the
process of training of civil servants in the context of its full
conformity, or vice versa, with fundamental humanistic
principles as well as a person-centered approach. It is
important to develop individual career development skills
among future public authorities, but at the same time to pay
great attention to the skills of work and interaction in the
team. On this basis, it can be established that overcoming
the current problems that exist in the institutions of higher
education of the old generation, preparing future civil
servants, depends more on an in-depth analysis, as well as
the understanding and substantiation of its essential
content, respectively, can vary in accordance with the
established forms of its embodiment and reflect their
judicious mix [4].

Thus, the main purpose of the article is to conduct an
in-depth analysis of the mechanisms and means using
higher educational institutions of the post-Soviet countries,
during the extension of the educational process, in

particular the training of civil servants and, consequently,
the identification of their problems and disadvantages.
Accordingly, to achieve this goal, the article fulfilled a
number of tasks. There are the essence of the concept of a
civil servant was determined, the basic differences in the
ideology of post-Soviet countries in relation to the subjects
of state authorities were established, approaches were
analyzed, which are priority during training, the experience
of foreign countries is considered, perspective directions of
improvement of the process of training of civil servants are
formed [5; 6].

Materials and Methods

In order to study the disadvantages in the approaches and
tools used by post-Soviet higher education institutions,
various tools designed for research were used in the
training of civil servants.

First of all, the functional approach should be noted, as
it introduced the purpose and objectives of the work, as
well as a plan for its implementation. In addition, on the
basis of this approach, the study was divided into several
stages, which allowed in-depth study of all features of the
topic under consideration.

It should also focus on the fact that all methods and
methodological approaches were interlinked, in particular
through a systemic approach. Moreover, this tool made it
possible to study each of the disadvantages in the
approaches of post-Soviet higher educational institutions
in which civil servants are trained.

The method of analysis and synthesis certainly played
an important role in the work. In particular, the division of
the study into separate elements, which occurred through
the method of analysis, allowed to analyze each of them
and determine its properties. In turn, the synthesis method
combined them and allowed to determine their common
properties and the relationship between them.
Accordingly, as a result of this separation, and then
combinations, the problematic aspects of the activities of
higher education institutions were identified, their
common features were considered and the main reasons for
their appearance were identified. In addition, on the basis
of this method, the necessary theoretical concepts were
revealed, which in turn allowed to define the essential
content of the studied topic.

No less important in the study was the method of
comparison, in particular because it was based on the
comparison of the main disadvantages of curricula and
approaches. It also allowed to identify the main ways of
overcoming such problematic aspects on the basis of
comparison. And accordingly, the method of comparison
has allowed to substantiate the need to change the
approaches in the training activities of future civil servants
to more effective and modernized.

As for the logical structure of the study, it is certainly
based on the dialectical method. In particular, because the
proceedings are thus revealed, namely from general to
specific. The basic theoretical concepts and peculiarities of
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the question under study were analyzed in general. In turn,
in the second half of the article, the problem aspects were
specifically considered, that is, the disadvantages that exist
at the moment in the educational activities of universities
of the post-Soviet countries, certainly in the context of the
training of civil servants. And in the end, to analyze the
obtained results and to form laconic conclusions, the
method of generalization was used in the work.

As already mentioned, the study was carried out in
three stages, namely:

1. Inthe first stage, a work plan was established and
the main goal and tasks of the work were set out. Moreover,
the theoretical component of the question, that is, the
general aspects of it have been examined.

2. In the second stage, disadvantages and obstacles
in the training of civil servants in the post-Soviet countries
were specifically identified. In addition, the future-
oriented recommendations to overcome them have been
formulated.

3. At the end of the third stage, the results were
examined and concise conclusions were drawn from them.
Also, possible directions of future scientific works on this
topic are considered.

Results

Research on the topic of public service is becoming
increasingly popular among scientists. Thus, scientists
actively consider in their writings also issues related to a
certain type of training, that is, the training of civil
servants. This increase in interest in this field of science is
due to the active policy of modernization and European
integration, pursued by the post-Soviet countries, in
particular in the field of training of future personnel of state
bodies. Thus, it must be accepted that these actions can be
regarded as reforms of the entire educational system. In
addition, at the moment in such countries as Ukraine,
Kazakhstan, Latvia, Estonia is undergoing an active
process of professionalization of the civil service, as well
as local governments, which in turn also requires changes
in curricula, institutions of higher education. It should be
noted that in order to identify the main and acute problems
currently existing in post-Soviet higher education
institutions that train civil servants, it is necessary to take
into account successful foreign experience and on the basis
of comparison to find disadvantages [7].

It is therefore necessary to define the theoretical
structure of the subject, in particular the essence and
properties of the basic concepts, before analyzing the main
curricula and approaches. First and foremost, it must be
established that a holistic system of training of future
public servants is a structural element of a large system of
unified public administration. On this basis, it can be
established that the revitalization and improvement of this
public service system is a full source for changes in the
program and plans aimed at training and professional skills
of public servants [8].

In this case, the term public service can be disclosed as
an interconnected system of state-legal and socio-
economic institutions and organizational units aimed at
fulfilling a certain number of state tasks and duties, in
particular, through the proper exercise of their own powers
by public officials, while clearly satisfying the public
interest. Thus, the analysis of the above-mentioned system

should be based on a number of important indicators to
highlight the problems and shortcomings which
consequently reduce the level of efficiency of the
educational process and negatively affect the knowledge
and competence of future public servants. Accordingly, in
order to carry out the study, it is also necessary to establish
the essence of the concept of a civil servant. In particular,
they include persons whose professional activity consists
in the creation and implementation of management
decisions, respectively occupy positions in State bodies, as
well as institutions or their apparatus. An important feature
of a public servant is that his actions are aimed at the proper
exercise of the public functions and powers vested in him,
and thus at satisfying the public interest rather than the
private interest.

On this basis, it can be established that the reform of
educational programs, according to which civil servants
(public servants) are trained in higher educational
institutions, are located in the post-Soviet countries, will
allow to develop the whole system of personnel of state
authorities and to bring them as close as possible to
foreign, that is, European standards. Attention should also
be paid to the fact that this improvement process should be
based not only on the formation and implementation of
new managerial actions and competencies, but also on a
systematic analysis of the content and future directions of
such changes. As a result of the solution of existing
problems in curricula and approaches, it is necessary to be
able to freely establish the connection between the
theoretical and practical foundations of the educational
process, in particular by involving students in active
practical activities. The main goal of the process of
identification of current disadvantages and their
elimination is effective future acquisition of managerial
skills and modernization, that is, the reform of the system
should definitely focus on the end result.

As for the problems directly affecting the training
process and the level of knowledge and competence of
public servants, they are more provoked by the presence of
irrelevant and therefore ineffective approaches, tools using
higher education institutions, in particular the post-Soviet
countries. That is why the study of other disadvantages
should be based on such property as the modernity of the
materials or mechanisms used. On this basis, it is possible
to establish that a number of other problems, including the
quality and level of independence of evaluation of the
results of educational activities of students, approaches to
teaching of educational information, identification of ways
of communication between teachers and students, the form
of conducting the educational process provoked to a
greater extent by their incompatibility with the challenges
of modern times and conditions related to civil servants [7].

Thus, by reforming and improving the entire structure
and mechanism of training of public servants, it is
necessary to understand the interrelated process, the aim of
modernizing the functional and organizational aspects in
the curricula and materials, on the basis of which students
receive knowledge. This approach will allow to fully
analyze the existing approaches and tools, that is, to
determine their effectiveness and success in the context of
the training process.

The distinguishing feature of this study is that the study
of problems occurs within universities located in the post-
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Soviet countries. Accordingly, they have specific features
in the organization of state authority and the distribution of
powers among the state apparatus. Accordingly, in
addressing current problems, attention should be paid to
the form of the state, in particular the form of government
and the form of state structure. These properties will
clearly affect the peculiarities characteristic of post-Soviet
approaches to learning, especially within higher
educational institutions [9].

The essence of highlighting the above disadvantages
and accordingly making changes in educational programs
is that the modernized approaches and materials will allow
graduates to fully comply with the appropriate public
challenges and leading trends connected with the
government and higher education development. In
addition, the disadvantages listed were identified through
an analysis of contemporary national educational
traditions, as well as a study of the balance between social,
political, economic, spiritual, cultural, as well as the ethical
aspects of important social transformations. In this way,
the modernization of the educational programs in which
public officials are trained will allow to some extent to
introduce modern technologies and develop the skills of
their use in future civil servants [10].

The priority of the choice of this approach is that the
active use of innovative programs in training will allow
individuals to use the updated knowledge in their future
professional activities. In addition, the achievement of
such a change is possible through the holistic integration
of the entire curriculum with specific tools and approaches
that are in line with world-class best practices. It should be
noted that the current problems of higher education
institutions can only be addressed through systemic
changes. In addition, it should be noted that the elimination
of shortcomings and obstacles specific to the organization
of work of the state apparatus in the post-Soviet countries
will certainly provoke a dynamic acceleration and
improvement of the educational process. The progressivity
of such actions will help to increase the level of
evolutionary development of approaches to the concept of
the civil servant and the public service. Thus, it can be
established that it is important to decide to actively
introduce to the curricula and approaches of modern world
practices, which in turn should be in harmony with
existing, in these countries, national traditions and values.
It should also be noted that the solution of certain problems
will allow to develop the current mechanism of
professional training of civil servants to a higher level [11].

Discussion

By analyzing the general theoretical provisions, revealing
the essence of the current disadvantages of the educational
system, as well as substantiating the priority of possible
changes, it is possible to study each of the problems more
specifically and model a possible way of its solution.
Consequently, it should be noted that all higher education
institutions, which are state-run and are located in the post-
Soviet countries, are based on a special approach to the
organization of the educational process. Accordingly, this
mechanism consists in the approval of a special plan for
the staffing of the state apparatus, as well as normative and
legal acts of the highest state authorities. It should be noted,
however, that this mechanism is rather complicated, since

it requires the use of certain educational and vocational
plans and regulations designed to train and retrain civil
servants, which, in turn, are more inadequate to the
necessary conditions, which puts forward modern society.
An important element on which the educational process in
the post-Soviet countries is based is its compliance with
national standards, which have been adopted and defined
accordingly for quite some time, which indicates their
ineffectiveness. On this basis, it can be established that an
in-depth analysis of the problems hindering the quality
training of civil servants in higher education institutions
should begin with the constitutional provisions, as they are
the basis and source of a number of other disadvantages
[12].

Thus, the current starting points and documents do not
adequately meet the requirements of a modernized and
innovative generation of skills and competencies that must
be mastered by public servants. It can therefore be
established that, in order to overcome this problem, it is
necessary to completely change the basic documents and
orders that set out the bases and procedures on which the
training of future public servants should be based. This
process is obviously extremely complex, as it requires
changes in a number of legal acts, but it is the most
important, because it depends on the effectiveness of all
other reforms [13].

Special attention should be paid to this problem in
higher education institutions of such countries as Armenia
and Kazakhstan. Another equally important part of the
educational environment is the system of organizational
institutions providing training and retraining for civil
servants, respectively. It should be noted, however, that
this mechanism operates precisely through the use of
instruments such as licensing and accreditation, in
particular in the area of education such as “Public
Administration”. A negative feature for the post-Soviet
countries is the quality and quantity of funding of
educational programs. As already mentioned, the main part
of post-Soviet higher education institutions is state-run, so
the above process takes place at the expense of the state or
local budget. In highly developed countries, this
characteristic does not affect the level of financial
provision of universities, but in countries such as Belarus,
Armenia, Moldova it plays a significant role. Thus, it can
be established that public educational institutions do not
correspond to the appropriate level of modernization,
which as a result affects the quality of the acquired skills
and knowledge of students. In order to eliminate this
shortcoming, it is necessary to modify the procedure of
financial provision of higher education institutions, as well
as to involve special sponsorship programs in the
educational process [14].

Moreover, in examining the training of civil servants, it
is necessary to accept that public authorities are an
important part of the educational system. Their role in the
training of students in this field is to supervise the training
of future civil servants, not in the usual certification form,
but in a special. It is revealed during a special meeting of
students for practical exercises, within the limits of certain
territorial bodies of state power or local self-government.
On the basis of the above-mentioned general problems
related to the entire post-Soviet area, it can be argued that
the mechanism of preparation, as well as retraining and
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advanced training of civil servants and local government
officials is at a satisfactory level. Moreover, it should be
noted that these shortcomings are common among a
number of educational institutions, which indicates that
they do not have special modernized tools and
mechanisms.

If you study more local problems related to certain
academic disciplines, then accordingly, they can be solved
through the commonly mentioned problems. Accordingly,
one of the most negative among them is the lack of
consistency in the educational process and future practical
activities of students. This aspect is reflected in the whole
educational process, since it should be whole and
structured, and the subjects are interconnected. In turn,
now in the universities of a number of post-Soviet
countries it is possible to observe differences in approaches
to the definition of separate academic disciplines. In
particular, the existence of educational areas such as public
administration and management of public affairs, as well
as a number of others, is an example of this problem. At
the same time, it should be confirmed that there are
currently about 10 such disciplines in countries such as
Uzbekistan, which in turn are somewhat contradictory to
each other, and accordingly are not harmonized with the
general and priority education professional program Public
Administration" [15].

On the basis of this problem, it can be observed that it
is necessary to modify and upgrade the initial methodical
materials and tools. However, it is necessary to pay special
attention to the awareness of the goal of such a reform, that
is, to define a plan of improvement and take into account
not only changes that will affect the educational process,
but also students, that is, future civil servants. Thus,
innovations must contain a certain and reasonable list of
the necessary knowledge, skills and skills that will be
acquired by the subject as a result of undergoing a
modernized educational and professional program.

Equally important issues relating specifically to
learning outcomes and thus to the quality of the knowledge
and skills acquired are those more related to the human
factor. The increased danger and negative impact of this
shortcoming is that it directly affects the effectiveness and
success of public policy in any area [16-18]. In addition,
this problem provokes a number of other necessary
innovations and changes, including a dynamic increase in
the level of personnel professionalism, that is, the ability
of civil servants at a high level to implement public policy,
as well as provoke a change in the course of development
of the state to the European. Moreover, it can be argued
that parallel to this problem, the universities are
increasingly faced with questions on the implementation of
appropriate educational and professional training of civil
servants, respectively, on the basis of universally
recognized as well as special requirements, which in turn
are submitted to higher education institutions on the basis
of the established and expanded European standards [14;
19; 20].

In addition, it is necessary to pay attention to the fact
that another rather important problem, especially for higher
education institutions in Ukraine, is a poor-quality
separation of specialties and educational and qualification
programs. Thus, it is not necessary to categorize the above-
mentioned elements into categories of posts, but, of course,

into certain posts of civil servants as well as specific
officials of local self-government. It should be noted that
this process should be more thorough and based on the
personal qualities of students [21].

In addition, an analysis of current educational and
professional programs shows that they need to be
legitimized to a certain extent. Such an approach to the
educational process is mandatory for the profession of civil
servant, since the teaching materials must be standard and
meet certain requirements. This condition is required for
the normative part of certain educational, professional and
professional curricula. On this basis, it can be established
that the development and implementation of a specific
legitimization procedure is a priority for development and
thus for overcoming the current problems of higher
education institutions. Thus, as a result of its
implementation, it should be a mandatory element in the
unified educational system, training of civil servants [22;
23].

When analyzing the process of modernization and
accordingly development of both curricula and
methodological support, attention should be paid to the fact
that it should be modeled and have a clear target
orientation. Making the necessary changes is a rather
complex process, as it requires the modification not only
oflocal documents and relevant plans, but also of generally
binding normative and legal acts with strong legal force
[24]. Thus, the reform should relate to the content of the
above-mentioned elements, as well as to a coherent,
interrelated system of training, retraining and advanced
training of civil servants. It is this approach that will make
it possible to fully modernize the entire national
educational system, which, as a result, will combine the
educational activities of students with professional
employment, in a single mechanism of continuous training
of civil servants [25; 26].

In addition, it should be noted that the solution of
certain problems in the study should be based on changes
in the national educational system of training civil servants
and, accordingly, aim at strengthening the principles of
manageability of the entire structure of State and local
government bodies. On this basis, the modification should
test not only the educational system, but also the
mechanism of interaction and communication of the
activities of all higher educational institutions located in
the countries of the post-Soviet Union and, accordingly,
implementing educational activities, of course in the
context of public service. At the same time, it is necessary
to take into account the departmental types, in particular,
concerning the distribution of the branches of power, as
well as the organization of the activities of their organs and
the allocation of levels [27; 28].

Consequently, it can be established that the current
state of development of higher education institutions in the
post-Soviet countries is insufficient, which as a result fully
affects the level of competence of civil servants. The main
problem, however, was the separation of the training of
certain categories and posts. Since this process as rule
belongs to the competence of various educational
institutions, which as a result provokes a number of
problems in the future educational activities of students
[29].
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The establishment of special subordinate authorities to
oversee the reform of curricula and materials for public
officials is a decisive step towards the implementation of
general education reform [30]. In addition, such an
approach would make it possible to identify in a timely
manner the disadvantages that may arise in the future
professional activities of civil servants and local
government officials. An important process of
modernization of the educational system is also the
organization of periodic close monitoring of the
competence and level of skills of the state apparatus [31;
32]. This stage is very important because it will allow to
identify the issues that need to be introduced into the
curriculum and accordingly explain to students.

Thus, it can be established that, as a result of the
implementation of the proposed changes, the level of
effectiveness of the educational process, as well as the
quality of teaching materials, will increase. In addition, it
should be noted that after overcoming the problems
identified in the work, educational approaches and,
accordingly, tools for the implementation of training
activities should be changed. Most importantly, as a result
of the reform of the education sector, the ways of
organization of state power will be improved to a certain
extent, since the state apparatus will be somewhat retooled
as in theory, as well as in practical terms by raising the
level of knowledge and competence of direct civil servants,
as well as engaging in professional activities of innovative
programs and technologies [33].

Conclusions

In the result of the study, it was determined that the current
state of teaching and methodological tools and approaches
in post-Soviet higher educational institutions is
unsatisfactory. Consequently, there are a number of
problems that are both general and local, indicating an
extremely negative impact of individual disadvantages on
the educational system. Thus, the article analyzes general
educational problems at the highest level, which
respectively provoke a number of other contradictions.
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IIpoGjeMn MiATOTOBKH JAep:KaBHUX CJIYKOOBLIB y MOCTPAJASIHCBKHX BHINMX HABYAJbHHMX
3aKJj1agax
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HaraJjia Copokina
HarmionansHuit TexnivAnA yHIBepcuTeT "J{HIIpOBCHKa mostiTexHiKa"
49005, npocrekt JImutpa SIBopHuBKOrO, 19, {HiNpo, YKpaina
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HanionanbHuii TexHiyHu# yHiBepcuTeT "JHINPOBCHKa MoJiTeXHiKa"
49005, npocmiext mutpa SBopHHLBKOTO, 19, [IHINpO, YKpaina

AHoTauis

AkTtyanbHicTb. JlocmikeHHS TPOONIEMHMX acCHeKTiB y Tporeci MiArOTOBKHA JEPKABHHUX CIy)KOOBIIB Ha
MTOCTPAITHCHKOMY IIPOCTOPI € Ha3BUYAWHO aKTyaIbHUM Ha ChOTOMHIIIHIH feHb. Lle, 6e3yMOBHO, MOB'I3aHO 3 aKTHBHOIO
HOJITUKOIO NIEPeniArOTOBKY KaJIpiB BiAIMOBIIHO A0 €BPONEHCHKHUX MiAXOiB. TakuM 4HHOM, JOCIIIKEHHS MPo0eM, sKi
Hapasi MepeIIKOPKAITh ¢(PEKTUBHOMY HABYAHHIO JCPXKABHUX CIyKOOBIIB, TacTh MOXIIMBICTh 3HAUTH MUIAXH iX
BUPILIEHHSI Ta BJOCKOHAJICHHSI.

Merta. MeTolo po0OTH € aHali3 OCHOBHHMX IIAXOAIB Ta IHCTPYMEHTIB, SIKI BUKOPHCTOBYIOThCS IOCTPAISIHCHKUMU
BUIIMMH HaBYAJILHUMHU 3aKJIaJJaMHU B IIPOLIEC] MIATOTOBKH JIepKaBHHUX CITY>KOOBIIIB.

MeTtoaoJiorisi. Y cTaTTi BUKOPHCTaHO Pi3HI HAyKOBO-METOJMYHI 3ac00M, cepel sIKMX (YHKIIOHAJIBHUI 1 CHCTEeMHHN
MiIXOIH, a TAKOXK METOJT aHAIi3y 1 CHHTE3Y, IOPIBHAHHSA, ACAYKIIii, y3aralbHCHHS.

PesyabraTn. Y pesynbrari IOCHIDKEHHS OYJI0 PO3KPUTO SIK TEOPETUYHY, TaK 1 MPAKTUYHY YACTUHY MUTAHHS.
BianoginHo, y nepiiiit yacTiHI poOOTH OyJI0 BU3HAYEHO CYTHICHHMM 3MICT OCHOBHUX IOHSTH 1 TEPMIHIB, MOB'SI3aHUX 3
JIOCITIZKYBaHOIO TEMOIO, & TAKOXK PO3KPHUTO IX 0COOIMBOCTI Ta XapakTepHi pucu. KpiM Toro, 611b111 A€TaIbHO PO3IIISIHYTO
METO/IM Ta IMiJXO/IH, 1110 JIE)KATh B OCHOBI HABYAHHSI JICPIKaBHUX CITy>KOOBIIIB Yy OCTPAISTHCHKUX KpaiHax, Ta BiJMOBIIHO
BU3HAYCHO iX OCHOBHI HEJIOJIIKH.

BucnoBku. [IpakTiyHa 1iHHICTh POOOTH MOJISITAE B TOMY, 1110 BOHA MOXKE OyTH BUKOPUCTaHa SIK METOJIUYHHUN MaTepial
JUISl BUIINX HAaBYAIBHUX 3aKJIaJiB, a TAKOXK JJIs1 0COOMCTICHOTO PO3BUTKY OKPEMHX NPAIiBHUKIB OCBITH. [lepcreKTHBHIM
HaNpsIMOM TOJAJBIINX JOCTI/DKEHb € PO3IIIAJ CyYaCHHMX HporpaM, y TOMY YHCHTI JUCTaHIIHHUX, JUIA IiJABUIICHHS
npodeciiiHol KOMIIETEHTHOCTI JIepKaBHUX CIIy>KOOBIIIB Ta BUSBJICHHS IX OCHOBHHUX HEJOJIIKIB.

KarodoBi cioBa: HaBUanmbHWIA Ipolec; JepiKaBHA CIyk0a; ciyxadi; Aep)kaBHa ciyx0a; MOICpHI3alisi CHCTEMH
npogeciiiHoro HaBYaHHS JAep’KaBHUX CITy>KOOBIIIB; IHHOBAIi{HI TEXHOJIOT1] HABYAHHSI.
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